Impressions from the Introductory Peacebuilding Training
In March 2015, through the mailing list of the Centre for Nonviolent Action, I was informed about the planned Introductory Peacebuilding Training in Dorjan. I sent in my application not five, but seven minutes before the deadline for applications, not expecting it to be successful, but having nothing to lose by sending it in. A few days later, I was informed that my application had been accepted and I that was the first time I wondered about where I would be going and what I expected from a ten-day training with a very demanding agenda. 
I took leave from my job, I started packing, and then on the Saturday before I was supposed to travel, there was suddenly talk of a small war taking place in Kumanovo. Only then did I start watching the news and keeping up with developments every hour, getting my information from various sources, because in the past few years I had stopped keeping up with mass media and carefully select the information that reaches me in the interest of my mental health. What immediately struck me was the incongruity of the information depending on the source. Public opinion does not recommend travelling to Macedonia, the police are upping security measures, the army too, but I sensed a challenge and felt that when spears are being rattled, that was the right moment to launch different arguments that I believe in, that was the time to talk about peacebuilding. 
My first impressions of Dorjan were quite confusing. I approached a table with completely unknown faces that speak a language I do not understand, everyone is very pleasant and smiling, but insecurity and caution hover between us, despite the firm and welcoming handshakes of the training team and the wide smile of Abdulena Karaga. I had never before attended a multi-language training. I had not made much of the fact that we did not speak the same language, assuming that we would be the passive recipients of content and that any joint workshops would be conducted in a language we all share, which would be English. 
I realised my misguidedness already at the first workshop on the first day – everyone spoke in their mother tongue about what brought them to Dorjan, their expectations, dilemmas, prejudices, personal circumstances, aware of the burden of the past and the uncertainty of the future. So many faces, so many stories, so many names difficult to remember. The culmination was working in a group with people who did not speak my mother tongue. The fact that they could not understand a word of what I wanted to say to them, and that I could not understand what they were saying – was initially completely paralysing. I find it difficult to describe this feeling, you just had to be there. Of course, with good will, the language barrier was soon overcome – we used English, words our languages had in common, we were assisted by an interpreter, but the key factor of our success in completing the task before us was good will to find a common solution despite obstacles that initially seemed insurmountable, but that did not discourage us. 
This first experience shed a completely new light on the rest of the training. I had realised why I was there, why it was necessary for us to talk even when we did not seem to understand each other, because these differences are superficial, if we listen carefully, we are all saying the same thing and we all desire a common good, the only thing that separates us are the nuances of our speech. We must not keep silent about the ballast of a violent past, we must not sweep it under the rug because it will turn into a mound we cannot ignore, an obstacle we keep tripping over. The training team conducted the workshops very subtly, unobtrusively, without trying to issue generalising theories and axioms, and taking into account the need of each participant to be heard. 
The importance of this training is manifold. On the global level, given the specificity of this region and our time, these kinds of trainings are indispensable. On a personal level, it effects a change of perception, breaks down prejudices (that we all have to a greater or lesser degree), it makes you re-examine your own position in society, and prepares you to change your views through dialogue, because its aim is not the victory of a good speaker, but instead understanding. We leave the training richer for new friendships, possibilities of future cooperation, plans to expand peace activities each in their own domain, to do what we can to make this cruel world a place where differences will be celebrated and not used as pretexts for mutual eradication. 
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